
 
 
 

Camp Staff  Reference Form  
                  

 
Applicant’s Name:__________________________________ 
Please type or print 
 

The person named above has applied for a position as a staff member in our day camp.  Your critical 
appraisal and confidential evaluation of this person will be of great help in selecting our staff. 
 
It is important that you know that our camp population consists of children with cancer and their siblings.   
Because our camper population may have greater emotional and physical needs than the well child, 
and because staff stays in close proximity with the campers, the experience is demanding.  It is critical 
that staff are attentive to children, their individual needs and concerns, and demonstrate a  
willingness to do more than “his or her share.” 
 
It is most important for leaders of boys and girls to be of high ideals, possess integrity, get along  
well with others in the intimate life of camp.  Our staff works with children between the ages of 3 and  
16 for up to eight weeks.  Staff positions commonly involve being with children for the full length of the 
camp day, from camper arrival at 9:30 in the morning until 3:45 in the afternoon. 
 
We would appreciate your providing confidential information about the applicant.  One of the criteria  
for hire is the information supplied by references and statements made by the applicant.  Therefore,  
we hope you will be quite frank, candid and objective so that we may insure safety for our campers  
and avoid mistakes that could result in a serious situation for us and perhaps termination for the 
employee. 
 
Please complete the checklist on the reverse side of this sheet and return it to the address below.   
Your speedy reply will be greatly appreciated. 
 
Thank you for your response and kind assistance. 
 
 

Michele Vernon  
 
Michele Vernon, MSW 
Executive Director, Sunrise Day Camp 
 
 
 

PLEASE RETURN THIS FORM TO: 
 

Sunrise Day Camp 
c/o Friedberg JCC 

15 Neil Court 
Oceanside, NY 11572 

 
(over) 



            
 
ApplicantÕs Name _________________________________________________________________________________ 
 
How long have you known the applicant?            In what capacity?___________________________  
 
Would you hire/re-hire this person? O  Yes O No ON/A     
If no, for what reason?_______________________________________________________________________________ 
 
Is this the type of person you would want as a counselor for a child of your own? O Yes O No  
 
Please explain if the answer is no______________________________________________________________________ 
 
_________________________________________________________________________________________________ 
  
Motivation  Enthusiasm   Loyalty  Patience     Communication       Humor 
(desire to learn)  O   Excellent   O   Excellent O   Excellent O   Excellent      O   Excellent 
� Very ambitious O   Good      O   Good O   Good  O   Good       O   Good 
� Eager  O   Average   O   Average O   Average O   Average      O   Average 
� Average  O   Fair    O   Fair    O   Fair                    O   Fair       O   Fair           
� Indifferent  O   Poor    O   Poor  O   Poor  O   Poor       O   Poor 
� Purposeless                                   
   
                                                              
Emotional Maturity Social Acceptability Social Attitude  Understanding      Leadership  
(self-control)  (response from others) (concern for others)  Children      (influence on others)    
O   Very stable  O   Sought out  O   Deeply concerned         O   Excellent      O   Always leads 
O   Well-balanced  O   Well-liked  O   Interested                      O   Good       O   Frequently leads 
O   Average  O   Accepted  O   Average                        O   Average      O   Seldom leads  
O   Below average  O   Tolerated  O   Indifferent                     O   Fair       O   Follower   
O   Unstable  O   Avoided  O   Anti-social  O   Poor         O   Negative   
 
 
Ability to Accept 
Supervision         Grooming    
& Guidance   Energy   Responsibility  & Appearance   
O   Excellent  O   Excellent  O   Always assumes               O   Above average and appropriate                  
O   Good   O   Good   O   Often seeks  O   Average and appropriate   
O   Average     O   Average     O   Accepts  O   Below average and inappropriate   
O   Fair     O   Fair     O   Avoids      
O   Poor   O   Poor   O   Never accepts   
   
          
Summary  Any additional comments you wish to make: 
O   Outstanding  ______________________________________________________________________________   
O   Above Average  ______________________________________________________________________________ 
O   Average   ______________________________________________________________________________ 
O   Fair   ______________________________________________________________________________ 
O   Doubtful  ______________________________________________________________________________  
 
 
Print Name:  ____________________________________Signature__________________________________ 
School or Business: ______________________________________________________________________________ 
Address   ______________________________________________________________________________ 
   City______________________________________State___________________Zip __________ 
Daytime Phone Number ______________________________ Evening Phone Number ___________________________ 



 
 
 
 

Camp Ref erence Form  
                  

 
Applicant’s Name:__________________________________ 
Please type or print 
 

The person named above has applied for a position as a staff member in our day camp.  Your critical 
appraisal and confidential evaluation of this person will be of great help in selecting our staff. 
 
It is important that you know that our camp population consists of children with cancer and their siblings.   
Because our camper population may have greater emotional and physical needs than the well child, 
and because staff stays in close proximity with the campers, the experience is demanding.  It is critical 
that staff are attentive to children, their individual needs and concerns, and demonstrate a  
willingness to do more than “his or her share.” 
 
It is most important for leaders of boys and girls to be of high ideals, possess integrity, get along  
well with others in the intimate life of camp.  Our staff works with children between the ages of 3 and  
16 for up to eight weeks.  Staff positions commonly involve being with children for the full length of the 
camp day, from arrival at 9:30 in the morning until 3:30 in the afternoon. 
 
We would appreciate your providing confidential information about the applicant.  One of the criteria  
for hire is the information supplied by references and statements made by the applicant.  Therefore,  
we hope you will be quite frank, candid and objective so that we may insure safety for our campers  
and avoid mistakes that could result in a serious situation for us and perhaps termination for the 
employee. 
 
Please complete the checklist on the reverse side of this sheet and return it to the address below.   
Your speedy reply will be greatly appreciated. 
 
Thank you for your response and kind assistance. 
 

Michele Vernon  
 
Michele Vernon, MSW 
Director, Sunrise Day Camp 
 
 

PLEASE RETURN THIS FORM TO: 
 

Sunrise Day Camp 
c/o Friedberg JCC 

15 Neil Court 
Oceanside, NY 11572 

 
 

           (over) 



 
ApplicantÕs Name _________________________________________________________________________________ 
 
How long have you known the applicant?            In what capacity?___________________________  
 
Would you hire/re-hire this person? O  Yes O No ON/A     
If no, for what reason?_______________________________________________________________________________ 
 
Is this the type of person you would want as a counselor for a child of your own? O Yes O No  
 
Please explain if the answer is no______________________________________________________________________ 
 
_________________________________________________________________________________________________ 
  
Motivation  Enthusiasm   Loyalty  Patience     Communication       Humor 
(desire to learn)  O   Excellent   O   Excellent O   Excellent O   Excellent      O   Excellent 
� Very ambitious O   Good      O   Good O   Good  O   Good       O   Good 
� Eager  O   Average   O   Average O   Average O   Average      O   Average 
� Average  O   Fair    O   Fair    O   Fair                    O   Fair       O   Fair           
� Indifferent  O   Poor    O   Poor  O   Poor  O   Poor       O   Poor 
� Purposeless                                   
   
                                                              
Emotional Maturity Social Acceptability Social Attitude  Understanding      Leadership  
(self-control)  (response from others) (concern for others)  Children      (influence on others)    
O   Very stable  O   Sought out  O   Deeply concerned         O   Excellent      O   Always leads 
O   Well-balanced  O   Well-liked  O   Interested                      O   Good       O   Frequently leads 
O   Average  O   Accepted  O   Average                        O   Average      O   Seldom leads  
O   Below average  O   Tolerated  O   Indifferent                     O   Fair       O   Follower   
O   Unstable  O   Avoided  O   Anti-social  O   Poor         O   Negative   
 
 
Ability to Accept 
Supervision         Grooming    
& Guidance   Energy   Responsibility  & Appearance   
O   Excellent  O   Excellent  O   Always assumes               O   Above average and appropriate                  
O   Good   O   Good   O   Often seeks  O   Average and appropriate   
O   Average     O   Average     O   Accepts  O   Below average and inappropriate   
O   Fair     O   Fair     O   Avoids      
O   Poor   O   Poor   O   Never accepts   
   
          
Summary  Any additional comments you wish to make: 
O   Outstanding  ______________________________________________________________________________   
O   Above Average  ______________________________________________________________________________ 
O   Average   ______________________________________________________________________________ 
O   Fair   ______________________________________________________________________________ 
O   Doubtful  ______________________________________________________________________________  
 
 
Print Name:  ____________________________________Signature__________________________________ 
School or Business: ______________________________________________________________________________ 
Address   ______________________________________________________________________________ 
   City______________________________________State___________________Zip __________ 
Daytime Phone Number ______________________________ Evening Phone Number ___________________________ 

 



 
 
 

Camp Reference Form  
                  

 
Applicant’s Name:__________________________________ 
Please type or print 
 

The person named above has applied for a position as a staff member in our day camp.  Your critical 
appraisal and confidential evaluation of this person will be of great help in selecting our staff. 
 
It is important that you know that our camp population consists of children with cancer and their siblings.   
Because our camper population may have greater emotional and physical needs than the well child, 
and because staff stays in close proximity with the campers, the experience is demanding.  It is critical 
that staff are attentive to children, their individual needs and concerns, and demonstrate a  
willingness to do more than “his or her share.” 
 
It is most important for leaders of boys and girls to be of high ideals, possess integrity, get along  
well with others in the intimate life of camp.  Our staff works with children between the ages of 3 and  
16 for up to eight weeks.  Staff positions commonly involve being with children for the full length of the 
camp day, from arrival at 9:30 in the morning until 3:30 in the afternoon. 
 
We would appreciate your providing confidential information about the applicant.  One of the criteria  
for hire is the information supplied by references and statements made by the applicant.  Therefore,  
we hope you will be quite frank, candid and objective so that we may insure safety for our campers  
and avoid mistakes that could result in a serious situation for us and perhaps termination for the 
employee. 
 
Please complete the checklist on the reverse side of this sheet and return it to the address below.   
Your speedy reply will be greatly appreciated. 
 
Thank you for your response and kind assistance. 
 
 

Michele Vernon  
 
Michele Vernon, MSW 
Director, Sunrise Day Camp 
 
 

PLEASE RETURN THIS FORM TO: 
 

Sunrise Day Camp 
c/o Friedberg JCC 

15 Neil Court 
Oceanside, NY 11572 

 
 

           (over) 



 
ApplicantÕs Name _________________________________________________________________________________ 
 
How long have you known the applicant?            In what capacity?___________________________  
 
Would you hire/re-hire this person? O  Yes O No ON/A     
If no, for what reason?_______________________________________________________________________________ 
 
Is this the type of person you would want as a counselor for a child of your own? O Yes O No  
 
Please explain if the answer is no______________________________________________________________________ 
 
_________________________________________________________________________________________________ 
  
Motivation  Enthusiasm   Loyalty  Patience     Communication       Humor 
(desire to learn)  O   Excellent   O   Excellent O   Excellent O   Excellent      O   Excellent 
� Very ambitious O   Good      O   Good O   Good  O   Good       O   Good 
� Eager  O   Average   O   Average O   Average O   Average      O   Average 
� Average  O   Fair    O   Fair    O   Fair                    O   Fair       O   Fair           
� Indifferent  O   Poor    O   Poor  O   Poor  O   Poor       O   Poor 
� Purposeless                                   
   
                                                              
Emotional Maturity Social Acceptability Social Attitude  Understanding      Leadership  
(self-control)  (response from others) (concern for others)  Children      (influence on others)    
O   Very stable  O   Sought out  O   Deeply concerned         O   Excellent      O   Always leads 
O   Well-balanced  O   Well-liked  O   Interested                      O   Good       O   Frequently leads 
O   Average  O   Accepted  O   Average                        O   Average      O   Seldom leads  
O   Below average  O   Tolerated  O   Indifferent                     O   Fair       O   Follower   
O   Unstable  O   Avoided  O   Anti-social  O   Poor         O   Negative   
 
 
Ability to Accept 
Supervision         Grooming    
& Guidance   Energy   Responsibility  & Appearance   
O   Excellent  O   Excellent  O   Always assumes               O   Above average and appropriate                  
O   Good   O   Good   O   Often seeks  O   Average and appropriate   
O   Average     O   Average     O   Accepts  O   Below average and inappropriate   
O   Fair     O   Fair     O   Avoids      
O   Poor   O   Poor   O   Never accepts   
   
          
Summary  Any additional comments you wish to make: 
O   Outstanding  ______________________________________________________________________________   
O   Above Average  ______________________________________________________________________________ 
O   Average   ______________________________________________________________________________ 
O   Fair   ______________________________________________________________________________ 
O   Doubtful  ______________________________________________________________________________  
 
 
Print Name:  ____________________________________Signature__________________________________ 
School or Business: ______________________________________________________________________________ 
Address   ______________________________________________________________________________ 
   City______________________________________State___________________Zip __________ 
Daytime Phone Number ______________________________ Evening Phone Number ___________________________ 
 


